










      CITY OF ALLENTOWN 
 
 EQUAL EMPLOYMENT OPPORTUNITY DATA 
 
 
 
The City of Allentown has a moral and legal commitment to provide equal employment opportunity and 
nondiscrimination in employment policies and practices on the basis of race, color, religion, sex, gender identity, 
sexual orientation, veterans status, political opinions or affiliations, lawful activity in any employee organization, 
national origin, age, disability, marital status, use of support animals because of physical disability of any individual 
or independent contractor, or because the user is a handler or trainer of support or guide animals.  We are also 
required to make periodic reports based on these categories and are in violation of the law if we do not make such 
reports; therefore, we ask that you fill in the information requested below. 
 
This information will not be used in any way to evaluate qualifications for employment or job performance.  It will 
be used for statistical purposes only and will be kept in a confidential file separate from the attached application for 
employment.  Please note that completion of this form is not mandatory. 
 
Thank you for your help in this matter. 
 
Please check where applicable (see other side for explanation of categories). 
 
 White (Non-Hispanic or Latino)  Asian or Pacific Islander 
 
 Black (Non-Hispanic or Latino)  American Indian or Alaskan Native 
 
 Hispanic or Latino    Handicapped or Disabled 
 
Sex:   Male    Date of Birth:  _________________     
  Female    Age:   _________________ 
 
 
Are you a Veteran?   Yes    No  
 
Are you a Disabled Veteran?  Yes   No  
 
If yes, what is your VA disability rating? __________________% 
 
 
 
 
 
 
 
 
 
 



There are no clear-cut scientific definitions of race that can be used for these categories.  For these reporting 
purposes, a person may be included in the group to which she or he appears to belong, identifies with, or is regarded 
in the community as belonging to; however, no person should check more than one race/ethnic category.  General 
definitions are as follows: 
 

a. The category "White" (not of Hispanic origin):  All persons having origins in any 
of the original peoples of Europe, North Africa, or the Middle East. 

 
b. The category "Black" (not of Hispanic origin):  All persons having origins in any  

of the Black racial groups of Africa. 
 

c. The category "Hispanic":  All persons of Mexican, Puerto Rican, Cuban, Central 
or South American, or other Spanish culture or origin, regardless of race. 

 
d. The category "Asian or Pacific Islander":  All persons having origins in any of the 

original peoples of the Far East, Southeast Asia, the Indian Subcontinent, or the 
Pacific Islands.  For example, this area includes China, Japan, Korea, the Philippine 
Islands, and Samoa. 

 
e. The category "American Indian or Alaskan Native":  All persons having origins 

in any of the original peoples of North America and who maintain cultural 
identification through tribal affiliation or community recognition. 

 
The definition to be used for "Handicapped or Disabled" is: 
 

"A person with a handicap or disability is any person who has a physical or mental impairment 
which substantially limits one or more of the person's major life activities, who has a record 
of such impairment, or who is regarded as having such an impairment." 


